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ABSTRACT
The purpose of this study is to examine the effect of organizational political perceptions on job satisfaction moderated by political
skills. This research is important because it is able to examine the significance of the relationship between organizational political
perceptions and political skills on job satisfaction. This research uses survey research methods through questionnaires. The object
of research is all hospital employees in the city of Surakarta with a sample of 159 respondents. Sampling in this study using
the probability sampling method. The analytical tool used in this study is simple linear regression while the moderating analysis
tool uses regression analysis tools. The results showed H1 had a significant relationship while H2 did not have a significant
relationship. These results give the sense that organizational political perceptions affect job satisfaction. While political skills as
a moderator between organizational political perceptions do not affect job satisfaction.
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